orngdpn €ns 3A 2021 PIK

A year of adaptability and resilience

With rapid advances in digital tfransformation continuing to deliver
benefits to its staff and stakeholders, the EPO emerged from
2021 as a more sustainable organisation. Swift progress with
implementing our Strategic Plan 2023 also helped the Office
embrace new ways of working.

» Play video

€BponencbKe NaTeHTHe BiQOMCTBO Ony6/liKyBasio WopidYHuM ornag 3a 2021 pik.

Y HbOMY MnpeacTaBrieHi OCHOBHI MOMEHTU aganTauii, CTINKOCTiI Ta nparHeHHs Oo
CTBOPEHHSA 6inblU CTIMKOT rMo6arnbHOI NATEHTHOT CUCTEMU. 3a AaHUMU 3BITY Y
2021 poui €MNB oTpumano 188,6 TUC. 3a8BOK, WO Yy 4,5% 6inbLe, H>XX y 2020 roay;
NaTeHTHIi eKcnepTn y NnpoBenu 3aranom 363,5 TUC. NOWYKIB Ta eKkcnepTus. Ornsag
CynpoOBOOXKYETbCA AOKNaAHUMMU 3BiTaMM LWOOO0 TaKMX KMNOYOBUX O6fiacTen, K
SIKiCTb, €KONOrivyHa CTiNKIiCTb, Mi>XKHapogHe cniBpO6iTHULTBO, coLianbHi acnekTu,
IT, 3aXUCT gaHUX Ta KOMYHiKaLifl. BOHU TaKOXX aKLEeHTYIOTb yBary Ha 3Ha4YeHHi
NPO30pPOCTi Ta HaNeXXHoro ynpaeniHHA EMB.

OeTanbHiwe: https://bit.ly/3ue3WCi, https://bit.ly/30xx5k5,
https://bit.ly/3NBySDg, https://bit.ly/3bDU4vg
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#HPAT_YcCi_HOBUHU #HPAT_HayKoBUAM_HOBUHU #HPAT_OCBiTAHAM_HOBWUHMU
#HPAT_IHHOBaTOpaM_HOBUHU
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